Clawback Policy
Background
This Clawback Policy sets forth the conditions under which Gentex Corporation (the "Company") may seek
reimbursement with respect to certain performance-based compensation paid or awarded to or received by
current or former executive officers of the Company.
Accounting Restatement
In the event of a restatement of the Company's financial statements (other than a restatement based on a
change in applicable accounting rules or interpretations), the result of which is that any performance-based
compensation paid or awarded to or received by an executive officer may have been a lesser amount had it
been calculated based on such restated financial statements, the Compensation Committee shall review such
performance-based compensation.
Determination
When such an accounting restatement occurs, the Compensation Committee shall determine whether: the
amount of any such performance-based compensation actually paid or awarded to or received by an executive
officer would have been a lower amount had it been calculated based on such restated financial statements;
and such restatement was due to material noncompliance of the Company with any financial reporting
requirement under the federal securities laws.
Compensation Subject to Recovery
If the Compensation Committee makes each of the foregoing determinations in the affirmative, the Company
shall seek to recover from each executive officer (or former executive officer), to the extent required by law,
rule, or regulation, that portion of any performance-based compensation (for or during the three year period
preceding the date of the restatement), paid or awarded to or received by such executive officer (or former
executive officer), that is greater than the amount that would have been paid or awarded to or received by the
executive officer (or former executive officer) had the financial results been reported properly.
Actual Recovery
The Company may seek direct repayment from the affected executive officer(s) (or former executive officer(s))
or, to the extent permitted by law, may seek recovery by any other means (including future payments of
performance- based compensation, wages, severance, vacation pay, or any other benefits).
General Effect
This policy is in addition to the requirements of Section 304 of the Sarbanes-Oxley Act of 2002. Any
documents, policies, procedures, or practices providing for performance-based compensation shall be deemed
to incorporate this policy by reference.
Authority
The Compensation Committee shall have full and final authority to make all determinations under this policy.
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